CAREER/TECHNICAL EDUCATION

General Program Business/Industry Certification
STANDARDS/QUALITY FACTORS CHECKLIST

Teacher Interview Section
Interview conducted by:

Business/Industry Team

	List teacher’s name(s) who were interviewed:

	Name:
	Name:

	Name:
	Name:

	Name:
	Name:

	School System:

	School Name:

	Program Name::

	SDE Facilitator Name:

	Date:



STANDARD 1 –PURPOSE

THE PROGRAM HAS CLEARLY STATED GOALS RELATED TO THE NEEDS OF THE STUDENTS AND EMPLOYERS.

	QUALITY FACTOR
	N/A
	CHECKLIST
	Answer satisfied reviewer
	Answer did not satisfy reviewer
	COMMENTS

	TI1.1-04  Student Organization

Career/Technical Student Organizations (CTSOs) are an integral part of career/technical education program.  Each career/technical teacher shall serve as an advisor for the career/technical student organization related to the program area in which the teacher is employed.  Teachers in multi-teacher programs shall share equally in the planning and implementation of the program of work.


	
	While interviewing the teacher, the following were addressed: 
	

	
	
	a) Describe CTSO student involvement activities that have occurred in the past 12 months.
	
	
	

	
	
	b) Describe opportunities that have been offered during the past or current instructional year that could have involved 50 percent or more of the membership.
	
	
	

	
	
	c) Describe how students are encouraged to become active members of the career/technical student organization.
	
	
	

	
	
	d) Describe how students are encouraged to participate in activities sponsored by state and national organizations.
	
	
	

	
	
	e) Describe how each program area teacher was involved in the planning and implementation of the CTSO program of work.  
	
	
	

	
	
	f) Describe each program area teacher’s role and responsibilities as they relate to the CTSO most closely affiliated with the program area in which they teach.
	
	
	


	QUALITY FACTOR
	N/A
	CHECKLIST
	Answer satisfied reviewer
	Answer did not satisfy reviewer
	COMMENTS

	TI1.3-04  Partnerships

Effective partnerships promote a mutual understanding of goals on the part of parents, general publics, and employers.


	
	While interviewing the teacher, the following were addressed:
	

	1.1 
	
	a) Describe activities used to develop Business/Industry partnerships (other than Advisory Committee).
	
	
	

	1.2 
	
	b) Describe how partnerships (other than Advisory Committee) support and enhance this program.
	
	
	

	1.3 
	
	c) Describe in-school activities to promote this program to students, counselors, administrators, and faculty.
	
	
	

	1.4 
	
	d) Describe out-of-school activities to promote this program to the community, business/industry, and parents.
	
	
	

	1.5 
	
	e) Describe partnership activities that promote student enrollment in the program.
	
	
	


STANDARD 5 – STUDENT SERVICES

SYSTEMATIC INTERVIEWS, COUNSELING SERVICES, PLACEMENT, AND FOLLOW-UP PROCEDURES ARE USED.

	QUALITY FACTOR
	N/A
	CHECKLIST
	Answer satisfied reviewer
	Answer did not satisfy reviewer
	COMMENTS

	TI5.1-04  Recruitment/Retention

Career/Technical Education program recruitment information is provided to all students prior to their initial enrollment to ensure that they are aware of the opportunities available through this career/technical education program.  Recruitment/retention information for this career/technical education program is provided to students participating in the program to ensure their awareness of the continued opportunities available through this program.


	
	While interviewing the teacher, the following were addressed: 
	

	1.6 
	
	a) Describe program recruitment activities for students not currently enrolled in this program.
	
	
	

	1.7 
	FACS Family Life

FACS middle school

Career Technologies
	b) Describe activities to retain students with career objectives related to this program or to take additional career/technical education courses. 
	
	
	

	1.8 
	All programs except FACS Family Life, FACS middle school, and Career Technologies
	c) Describe activities to encourage students in the Family Life, FACS middle school, and Career Technologies programs to take additional career/technical education courses.
	
	
	


STANDARD 5 – STUDENT SERVICES

SYSTEMATIC INTERVIEWS, COUNSELING SERVICES, PLACEMENT, AND FOLLOW-UP PROCEDURES ARE USED.

	QUALITY FACTOR
	N/A
	CHECKLIST
	Answer satisfied reviewer
	Answer did not satisfy reviewer
	COMMENTS

	TI5.2-04  Student Placement

A student placement system is used to ensure that the placement rates of the previous year or the average of the previous three (3) years are at or above Alabama’s negotiated performance standard of 94.16 percent.


	All middle level programs

Career Technologies

FACS Family Life
	While interviewing the teacher, the following were addressed: 
	

	
	
	a) Describe the internal sequence of activities leading to placement.
	
	
	

	1.9 
	
	b) Describe external activities with other educators, business/industry persons, and community leaders that assist with student placement in employment (includes military) or postsecondary (community college, apprenticeship, four-year college and university) after graduation.
	
	
	

	TI5.3-04  Student Follow-up

A student follow-up system is used to determine students’ employment location and for feedback regarding the efficiency, effectiveness, and appropriateness of training for program completers.
	All middle level programs

Career Technologies

FACS Family Life
	While interviewing the teacher, the following were addressed: 
	

	
	
	a) Describe the student follow-up system used to determine students’ employment location.
	
	
	

	
	
	b) Describe how the follow-up information is used for program improvement.
	
	
	


STANDARD 6 – INSTRUCTION

INSTRUCTION IS SYSTEMATIC AND REFLECTS PROGRAM GOALS.

	QUALITY FACTOR
	N/A
	CHECKLIST
	Answer satisfied reviewer
	Answer did not satisfy reviewer
	COMMENTS

	TI6.1-04  Curriculum

Alabama’s Career/Technical Education curriculum must keep pace with the rapid changes in society and business/industry by offering students rigorous learning experiences that are in a continuous process of review and improvement.
	
	While interviewing the teacher, the following were addressed: 
	

	1.10 
	
	a) How do you ensure that the learning experiences obtained in this program are keeping pace with the rapid changes in society and business/industry?
	
	
	

	1.11 
	
	b) Describe how workplace-readiness skills learned in this program patterns life skills and/or employment practices? 
	
	
	

	1.12 
	
	c) How can technology learned in this program be adapted to future employment and/or life skills?
	
	
	

	1.13 
	Programs that offer a schedule with no course prerequisites requirements
	d) How do you ensure that students who are enrolled in courses that require prerequisites have met the requirements?


	
	
	

	TI6.3-04  Safety

Safety is a vital component of career/technical education.  Each program must set and enforce standards, provide training, and encourage continual improvement in workplace safety.
	
	While interviewing the teacher, the following were addressed:
	

	1.14 
	
	a) Describe the safety standards taught in this program.
	
	
	

	1.15 
	
	b) How do you ensure that safety standards are followed?
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