HOSA REGIONAL OFFICER CANDIDATE APPLICATION

Directions:  Make two copies.  Send one typewritten copy to the State HOSA Advisor along with a wallet-size picture, and a copy of chapter’s affiliation form and member roster verifying membership, postmarked by January 29.  Retain one copy for the chapter files.      DO NOT ADD ANY ADDITIONAL PAGES TO THE APPLICATION.

Office: Check the Region for which you are seeking to be a Vice-President candidate
	
	

	   
	North Region Vice President (Selected by specific region) 

	   
	South Region Vice President (Selected by specific region)

	   
	Postsecondary Vice President (Selected by postsecondary chapters) 

	
	


Candidate Information

	Name
	     
	Age
	   
	DOB
	     

	Current Grade level
	   
	Cumulative G.P.A. (on 4.0 scale)
	     
	E-mail
	     

	Home Mailing Address
	     

	City
	     
	ZIP
	     
	Home Phone
	     

	Parent/Guardian
	     
	Home Phone
	     

	Mailing Address (if different from above)
	     

	City
	     
	ZIP
	     
	Work Phone
	     


Candidate’s School

	Name of School
	     

	Mailing Address
	     
	City/ZIP
	     

	School Phone
	     
	County
	     

	School Fax
	     
	Department Phone
	     

	Superintendent
	     

	Principal
	     

	Career/Technical Director
	     


Chapter Advisor

	Name
	     

	Home Mailing Address
	     

	City/ZIP
	     

	Home Phone Number
	     

	Email address
	     


 OFFICER CANDIDATE QUALIFICATIONS
	Candidate
	     
	Chapter
	     

	Position: President
	   
	School
	     

	Northern Region Vice President
	   
	Current Grade Level
	   

	Southern Region Vice President
	   
	Cumm. GPA (on a 4.0 scale)
	   

	Post Secondary Vice President 
	   
	Years in HOSA
	   


HOSA Offices Held/Year

	     

	     

	     

	     

	     

	     


Other HOSA Participation and Leadership/Year

	     

	     

	     

	     

	     

	     


School Leadership Experiences and Honors/Year

	     

	     

	     

	     

	     

	     


Community Leadership/Year

	     

	     

	     

	     

	     

	     


Why do you want to be a Regional Officer?

	     

	     

	     

	     


How will you promote HOSA membership as a Regional Officer?

	     

	     

	     

	     


Responsibility Commitment from the Officer Candidate
If elected to represent a State Officer position I agree:

· To be dedicated and committed to the Health Science program of Career/Technical Education and the Alabama Association HOSA.

· To maintain at least an over-all “C” average during each grading period.

· To conduct myself in a manner that commands respect without any display of superiority.  

· To behave in a courteous and respectful manner, refraining from language and actions that might bring discredit upon Alabama HOSA.

· To forego all alcohol, tobacco, and illegal substances at all times during my year of service.

· To avoid places and actions that in any way could raise questions as to my moral character or conduct. 

· To resign my office if there are any changes in marital or parenthood status.

· To follow the Alabama State Officers’  Handbook rules, guidelines, and responsibilities.

· To attend the State Executive Committee Meetings.  Tentative required meetings are scheduled for: October TBA, 2010 (Joint Leadership Development Conference-Montgomery); January 2011 (Executive Council Meeting-Montgomery); Regional Competitive Events, TBA. June 2010 (Blast Off Officer Leadership Training-Montgomery);

· To cooperate with my school, advisor, chapter, and state association throughout the year.

· To attend all required activities and perform all assigned officer responsibilities.

· To keep local and state advisors informed of all activities.

· To devote the necessary time and effort to the work and travel requirements of a state officer.

· To resign my office if absent from any of the required state officer activities.

· To accept responsibility to pay for expenses not covered by Alabama HOSA.

· To regularly and on time, write all letters, thank you notes, reports, and other correspondence, which are necessary and desirable.

· To travel to and from meetings with my local HOSA Advisor.   

· To travel with my local advisor or parent to activities associated with my office.  I will not drive my personal car.

	Candidate Signature
	
	Date
	     


I, the undersigned, have reviewed and I understand this document regarding Regional HOSA Officer duties and responsibilities.  I hereby grant permission for my son/daughter ______________________, to submit this application for a Regional HOSA Officer position.  I agree to provide adequate hospitalization insurance coverage, as well as any other insurance, which I deem appropriate and necessary for the applicant.  I hereby release, discharge, and agree to hold harmless the Alabama HOSA Association, its agents, and employees, including, but not limited to the State Health Science Staff, from all claims, damages, demands, actions, judgments, and executions which the undersigned ever had or now have or may have or which the undersigned’s heirs, executors, administrators, or assigned may have or claim to have against the Alabama HOSA Association, its successors, or assigns for personal injuries, known or unknown, illness or death, and injuries to personal property caused by or arising from HOSA activities.  I, the undersigned, have read this release and understand all of it terms.  I execute it voluntarily and with full knowledge of its significance.  I further understand the responsibility of the Alabama HOSA Regional Officer and, if he/she is elected, I agree to cooperate fully to make it possible for _________________________ to attend all state leadership team related functions.  I understand that the state officer is expected to travel to and from the HOSA National Leadership Meeting with the HOSA local adviser.  

	Parent Signature
	
	Date
	     

	Parent Signature
	
	Date
	     


Responsibility Commitment from the Local Advisor

I will support this officer if he/she is elected in the following ways:

· Attend the events required of an officer and/or advisor.

            The state officer must travel to and from the HOSA events with the Advisor.

· Assist the Regional Officer with their roles and responsibilities, which may include chaperoning officers, assisting with conference registration, presenting sessions, assisting at competition, etc.

· Monitor officer’s academic program and serve as liaison for school officials keeping school administration informed of officer activities.

· Follow the HOSA State Officers’ Handbook guidelines and responsibilities.

· Review all speeches, workshop presentations, etc., for which state officer is responsible.  Ensure that the officer is well prepared before attending meetings, workshops, or conferences, including memorization of special parts assigned.  

· Assist in securing funds for financial obligations not covered by Alabama HOSA for any expenses incurred by the officer.

I have studied the qualifications for officer candidates and responsibilities of an advisor to an officer and believe this candidate to be qualified and agree to carry out in full the responsibilities of an advisor of a Regional HOSA Officer.  If the candidate is elected, I will fulfill all responsibilities as a member of the State HOSA Executive Committee/HOSA Management Team.  The local chapter and/or officer will pay the chapter’s share of the officer’s expenses that are not paid by the Alabama HOSA Association.  I understand that the officer must travel to and from events with me.  I understand that by signing the Nomination Form for Regional Officer Candidate, I am expected to serve as advisor to the officer and will serve as a member of the State HOSA Executive Committee/HOSA Management Team.  I will complete all tasks assigned to me by the state office.  Should my employment status change, the local administrator will assign someone to serve as the local advisor for the state officer.

	Adviser Signature
	
	Date
	     


Responsibility Commitment of the School Administrator

I will support the HOSA State Officer and his/her Adviser in the following ways, if elected:

· Support the adviser’s role throughout the year and attendance at required events.

· Enable the officer to attend events required of a state officer.

The health science teacher has informed me of the responsibilities of a State HOSA Officer and Adviser.  I understand that the chapter adviser signing the Nomination Form for State Officer Candidate will be expected to serve as adviser to the officer and will serve as a member of the State HOSA Executive Committee.  Should this person’s employment status change, I will assign someone to serve as the local adviser for the state officer.  

	Administrator Signature
	
	Date
	     


Return the following to:
HOSA State Adviser


Career/Technical Education


P. O. Box 302101


Montgomery, Alabama 36130-2101

	· 
	   
	Officer Nomination Form (pages 1-4)

	· 
	   
	Wallet-size photo 

	· 
	   
	Copy of current HOSA Chapter Affiliation Form

	· 
	   
	Copy of current HOSA Member Roster


Must be POSTMARKED NOT LATER THAN January 15.
PROCEDURES AND POLICIES

FOR THE NOMINATION AND ELECTION HAVE

REGIONAL HOSA OFFICERS

Nominations of Officers

  Chapters may submit a nomination from their region for the regional vice president officer.  The postsecondary chapters may submit a vice president officer.  A regional officer is not eligible to run for any state office a second time; however, the student can run for a national office with the approval of the state adviser.  All state officer nominations shall be made on the official nomination form provided by the state and returned to the state by the deadline date.  A chapter may nominate only one state officer per election.  

State Officers To Be Elected At Regional HOSA Leadership Conference

The officers shall include: 

· Students cannot run for the position of president.

· The president will be selected from the vice-president candidate that earns the highest delegate votes in both regions. The president must be an eleventh or twelfth grader the year he or she serves.
· Two vice presidents- to be elected from the chapters in specific region.  

· The total number of officers will be four including the president.

· The postsecondary vice president- to be elected from the postsecondary chapters.
QUALIFICATIONS OF STATE OFFICER CANDIDATES

The Candidate For A State Office

· Has completed at least one credit of health science.

· Is a member of an affiliated chapter with name appearing on the “HOSA Affiliation Form” mailed to the National HOSA.

· Has held an office in either the local chapter or a class section.

· Has completed at least one or more years of active involvement in a local HOSA chapter. 

· Is above average, scholastically (must maintain at least an over-all “C” average).

· Is able to interact with others about the HOSA organization, its goals, purposes and projects.

· Is keenly interested in HOSA and willing to give the office precedence over meetings and activities of other organizations.

· Possesses the following leadership qualities:

· Is able to preside at meetings.

· Has knowledge of parliamentary procedure.

· Is willing to accept constructive critique from advisor(s) and seek guidance from others.

· Works well with people.

· Expresses ideas clearly.

· Uses time wisely and meet obligations promptly.

· Has self-confidence and poise.

· Will devote the time and effort required locally and at the state level for the fulfillment of the responsibilities of the office:

· Will attend and participate in all meetings of the State HOSA Executive Committee/HOSA Management Team and other meetings of HOSA.

· Will make visits and speeches for HOSA chapter meetings, and civic meetings on request.

· In addition to the above, candidates for vice- president will exhibit the ability to:

· Challenge others to accept responsibilities.

· Accept other’s viewpoints.

RESPONSIBILITIES OF AN ADVISOR TO A STATE OFFICER

An Advisor Will:

· Help the state officer understand the responsibilities of the office held and provide guidance in assuming them.

· Assist the state officer in HOSA resource materials.

· Be familiar with the state and national organizations.

· Help the state officer carry out the “Officer’s Program of Work.”

· Inform the local chapter, school, parents, and the community about activities of the state officer.

· Assist the state officer in evaluating personal growth.

· Attend meetings and assignments as designated by the state advisor.

· Discuss with administrators:

· Officer’s responsibilities.

· Expenses to be shared by chapter and state association.

· Adviser’s responsibilities to a state officer.

· Provide transportation for the state officer to designated meetings and chapter visits.

· Ensure that expenses can be paid for officer and self until reimbursement can be processed on official forms.

· Accept assignments made by the state advisor that are directly related to the state officer’s office.

STATE HOSA OFFICER EXPENSES

The Alabama HOSA Association will pay the major cost of the officer’s expense necessary in carrying out designated responsibilities as follows:

Expenses To Be Paid By The State Association 
· Rooms, meals ($25.00 per day) and travel (only one round-trip from home base to official meeting place and return may be charged for an officer and parent, or for an officer and advisor) for:

· Executive Committee Meetings/HOSA Management Team Meetings

· Officers’ Workshops

· Blast Off

· Joint Leadership Conference

· Regional Competitive Events

-

Expenses To Be Paid By The Officer and/or Chapter

· Expenses for personal spending at meetings.

· HOSA Uniform

· Travel expenses not paid by the State Association (more than one round-trip to meetings listed to be paid by State Association, etc.).

· Expenses for meals costing more than $25.00 per day.

ELECTION PROCEDURES

1. Regional Officers will be elected at their Regional HOSA Leadership Conference.

2. A committee appointed by the State Advisor will interview all candidates.

3. “Qualifications of Officer Candidates” will be on the CD distributed at Summer Conference each year.

4.  Each chapter will have two delegate votes. The candidates receiving a majority of votes will be elected.  A runoff shall be held when a single candidate does not have a clear majority of the total votes cast.

5. Officer candidate will be required to come for a mandatory practice/orientation the night before the state meeting.  Candidates will have an opportunity to rehearse their speech at this time.

6. All officer candidates will complete the National Recognition Program and bring it with them to their regional conference as part of their interview.

CAMPAIGN POLICIES

1. Candidates shall not send to chapters any campaign cards, letters and/or any other materials announcing their candidacy and stating their qualifications.

2. Campaigning is allowed only on the day of the Regional Leadership Conference.

3. Neither the candidate nor his/her supporters attending the Regional HOSA Leadership Conference will be permitted to:

· Wear costumes or badges.

· Use properties to attract attention.

· Hand out favors. (candy, pencils etc.)

· Display any campaign materials.

4. Each candidate shall be allowed three minute to present a campaign speech.  Timekeeper will call time.  Candidates will not be permitted to use properties or costumes in the presentation.  Only the candidate will be permitted to participate.  Musical expression in the campaign speech is not permissible.

5. Each candidate shall answer a question after all candidates for an office have presented their qualifications.  Each candidate will draw a question from a “Question Box” and respond to the question.

· DO NOT PLAN TO HANG POSTERS BECAUSE OF RESTRICTIONS OF HOST FACILITIES.

