LEGAL CONSIDERATIONS
It is expected that the Technical Education teacher will be familiar with the laws that affect the student learner and the technical education program.  The teacher is not expected to be an enforcer of the law only to be aware of the law and to communicate with local administrators and/or supervisors.

A file of all current laws that are in force may be maintained by the technical education teacher.  This file should be updated each year.  Some areas for consideration are:  employment procedures, copyright, invasion of privacy, handicapped, special needs, disadvantaged, equality, and cooperative training (see Career/Technical Teacher Coordinator Manual).

The following is for your information:

1.
Title VI of Civil Rights Act of 1964

The Department of Health, Education, and Welfare issued regulations implementing Title VI of this act in 1965.  It prohibits discrimination on the basis of race, color, and national origin in any program or activity receiving federal funds.

2.
Title IX of the Education Act of 1972

This act was implemented by the Department of Health, Education, and Welfare in 1975.  It prohibits discrimination on the basis of sex in education programs receiving or benefiting from federal funds.

3.
Rehabilitation Act of 1973 (Public Law 94‑112)

This law is the basic civil rights legislation for handicapped persons.  Section 504 of this Act says that projects or agencies receiving federal funds must not discriminate against any handicapped person in providing accessibility to educational programs.  Since all public school systems in the State of Alabama receive federal funds for the operation of vocational programs, they must comply with Section 504 of the Rehabilitation Act or risk losing federal funds.

4.
Section 504 of the Rehabilitation Act of 1973

This act was implemented by HEW in 1977.  It prohibits discrimination on the basis of handicap in any program or activity receiving federal funds.

5.
Section 503 of the Rehabilitation Act of 1973

This section is concerned with affirmative action guidelines for employers.  Basically, any employer doing business with the federal government must take affirmative action to hire qualified handicapped persons.  If $50,000 or more and fifty or more persons are employed, the contractor must develop an affirmative action plan listing the sources from which handicapped persons will be recruited.  Cooperative vocational education programs may be listed as one of these sources.

6.
Public Law 94‑142 Education of All Handicapped Children Act of 1975

This law was implemented in 1978 and specifically states that school districts must provide handicapped programs and services among which vocational education is included.  The law states that handicapped students should be instructed in the classroom with non-handicapped students to the maximum extent appropriate.  This provision is often referred to as the "least restrictive environment" or "mainstreaming" concept.

7.
Occupational Safety & Health Act of 1970

This law was enacted to assure the worker safe and healthful working conditions.  The provisions of the law apply to every employer with one or more employees engaged in a business affecting interstate commerce.  When this act was passed by Congress, it provided for any state to set up and manage its own safety and health program only if it were "at least as SIC affective as the federal program."  If not, the federal government would enforce safety in the state.

8.
The Education of the Handicapped Act (EHA)

This Act is more specific than the Rehabilitation Act in that it deals with the educational opportunities of handicapped persons from birth to age twenty‑one.  Part B of this Act was amended by the Education for All Handicapped Children Act of 1975 (Public Law 94‑142).  This law seeks to ensure all handicapped persons opportunity for a free and appropriate education by providing to the states a considerable amount of federal money to be used in the education of the handicapped.  This law closely parallels Section 504 of the Rehabilitation Act and, in turn, points the way to a still more specific law, the Vocational Education Act of 1963.

9.
The Vocational Education Act

The Vocational Education Act of 1963 was completely revised in the Education Amendments of 1976 (Public Law 94‑482).  This law provides set‑aside funds for the vocational education of handicapped youth as well as a separate category of youth referred to in the legislation as disadvantaged.

10.
Carl Perkins Act ‑-


The original Carl D. Perkins Vocational Education Act was passed in 1984 and was amended in 1990.  The amendment included a name change to "The Carl D. Perkins Vocational and Applied Technology Education Act Amendments of 1990."  The purpose of the Act is to make the U.S. more competitive in the world economy by developing, more fully, the academic and occupational skills of all segments of the population.  This is to be achieved through concentrating resources on improving educational programs leading to academic and occupational skill competencies needed to work in a technologically advanced society.
