TERMS AND DEFINITIONS FOR SUGGESTED LESSON PLAN FORMAT


Course Title�
Name of course being taught.�
�
Total Duration�
The anticipated time needed to teach the entire lesson including assignments and assessments stated in minutes or hours and fractions thereof.�
�
Overview/Annotation�
An overview of the major concepts that the lesson addresses.�
�
Content Standards�
See Course of Study.  A statement of what students should know and be able to do at the conclusion of the lesson.  Content standards listed in the course of study are minimum and required. Includes the major concepts, sub-concepts, and information related to the module/topic being taught.�
�
Embedded/Substitute Credit�
The credit awarded for satisfactory completion of a designated sequential career/technical education program containing embedded academic content from the core curriculum of math and/or science.  See the Local Director for a complete listing of programs approved for award of embedded credit.  The code listed on the lesson plan should relate to the content code on the embedded credit document.�
�
Integrated Content Code�
A code used to identify course content that integrates academic skills, process skills, leadership skills, and employability skills.  (See example codes that follow.)�
�
Academic Skills�
Basic skills that are integrated into the instructional program.  Examples:  R-reading skills; W-writing skills; C-communication skills; SS-social studies; M-math skills; 


S-science skills; IR-interpersonal relationship skills; and CL-computer literacy skills.�
�
Process Skills�
Thinking skills used to address instructional content and to complete learning activities.  Examples:  DM-decision making skills; PS-problem solving skills; CT-critical thinking skills�
�
Leadership Skills�
Skills that are used for leadership development of students.  Examples: CTSO-Career/Technical student organization; LD-leadership development skills.�
�
Employability Skills�
Necessary skills such as finding a job, applying for a job, writing a resume, preparing for an interview, accepting a job, keeping a job, and changing jobs.  Examples:  ES-employability skills, MS-management skills; WA-work attitudes; TW-teamwork. �
�
Management Skills�
Skills necessary for individuals to make decisions about the goals of an organization and direct other workers to achieve these goals.�
�
Work Attitudes�
Personal qualities that display responsibility, self-esteem, sociability, self-management, and integrity and honesty in the workplace.�
�
High Order Reasoning�
The more sophisticated thinking skills of analysis, synthesis, and evaluation.  Requires more of the students that just basic recall or understanding of information.  Occurs when students are able to use what they learn to deal with real-world problems or situations.�
�
Procedures/Activities/Learning Experiences�
Experiences that facilitate the teaching and learning of knowledge and skills. A clear, concise description  of the experiences and activities used in teaching the lesson.�
�
Materials/Equipment/Technology Resources�
Instructional materials, supplies, equipment, hardware/software/plug-ins used to expand the conceptual understanding of instructional content.�
�
Time On Task�
The amount of time needed for teaching/learning.�
�
Varied Assessment Strategies�
Assessment items or strategies used to determine the student’s knowledge base, implementation of academic process, leadership skills, employability skills, and achievement of content standards.�
�
Live Work Learning Experience�
Work presented from outside the classroom (may be from community sources, school-based projects, etc.) to be conducted by students that relates to the knowledge and skills taught as part of a sequenced course of study.�
�



